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Abstract

Report on the Participation in the 2018 Leader Training Course for Nursing Education (Basic Course)

Chiaki Suganuma
Department of Nursing, Kyoto City Hospital

The social demand for more nurses is increasing year by year due to the change in the medical and nursing environment, such
as the increase in the number of patients advanced in age and shortened length of hospital stay, and due to the increase in aware-
ness of patient’s rights. Under this situation, the educational system for nursing students at the facilities for practice needs to be
developed. Leaders to nurture the next generation nurses need to be trained. Furthermore, it is important that all staff have concern

of the new nurses and construct the organizational culture for their education.
(J Kyoto City Hosp 2019; 39(1):38-40)
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